Short communication

iMedPub Journal of Clinical Radiolog 2022
Journals and Case Report Vol 6. No. § 3
http://www.imedpub.com
How we Design our well-being programs Lama Shurafa
University of Jordan, Jordan.
[=] lamita_shurafa@hotmail.com
Abstract

Considering decision support, educational, different motivational types, team

building tools across each of the key dimensions for applying this program.

For example, for emotional well-being programs, consider decision support tools

to help employees find the right behavioral health provider or treatment

facilities.

Employees are looking for more than financial incentives when it comes to

participating in employer-sponsored health screenings or savings vehicles.

Instead, they want to feel these types of programs and tools meet their needs as

individuals and connect to them in a deeper, more meaningful way.

Well-being is not an isolated program or initiative. Employee well-being is

purpose-driven and woven into the fabric of an organization’s values and the

employee experience. It is inextricably linked to a myriad of policies, programs,

and benefit offerings as well as to desired culture, productivity improvement,

longer-term organizational talent retention and sustainability of business results.

goals, protect against risks, save for contingencies or future needs like college or

retirement and cope with financial shocks.
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